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Job Title:  Physical Therapist


Prepared By:  Human Resources 
Department:  Early Intervention

             Prepared Date:  November 2016
Reports to:  Early Intervention Manager



Revised Date:  February 2021
FLSA Status: Exempt





Approved by: Executive Director
Pay Grade: Q






Approved Date: 
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People reaching
their fullest potential

Provide meaningful
supports to people
with disabilities to
live, work and
participate in

KREIDER their community
eople Reaching Their Fullest Potential M I S S I 0 N

VALUES

- Accountability - Celebrate « Creativity
« Dignity « Ethical - Excellence « Forward-Thinking
» Hospitality « Mission-Focused - Safety First
- Stewardship - Teamwork




PHILOSOPHIES THAT GOVERN THIS JOB

· We are client focused

· We pursue the capabilities of each individual

· We teach appropriate choice and independence

· We provide an atmosphere free of discrimination, abuse and neglect

· We treat individuals with dignity and respect.

· We promote an atmosphere of learning

GENERAL JOB DUTIES

Provide physical therapy evaluation and treatment of children in Early Intervention in all areas credentialed.  Complete progress assessments, consult with members of the child’s service team, participate in Individual Family Support Plan (IFSP) development and meetings.

ESSENTIAL JOB DUTIES
· Perform evaluation/assessment of infants and toddlers to identify movement dysfunction.

· Provide physical therapy services to address the promotion of sensorimotor function through enhancement of musculoskeletal status, perceptual and motor development and effective environmental adaption.

· Obtain, interpret, and integrate information appropriate to program planning to prevent, alleviate, or compensate for movement dysfunction and related functional problems.

· Provide physical therapy services or treatment to prevent, alleviate or compensate for movement dysfunction and related functional problems.

· Provide family training, education and support to assist the child’s family in understanding the child’s needs as related to physical therapy services and to enhance the child’s development.

· Document in writing all contacts, meetings and time use.

· Attend initial and annual IFSP meetings.

· Provide periodic review of the IFSP and complete 6-month reviews as necessary.

· Prepare assistive technology requests as needed.

· Participate in provider to provider consultations with members of the child’s team.

· Maintain case notes on each child for each service provided.

· Provide consultation and evaluations for Adult clients as needed.

· Document and bill for services as directed.

· Ability to work in a constant state of alertness and in a safe manner.

ADDITIONAL JOB DUTIES

· Other duties as assigned.
QUALIFICATIONS

· Masters degree and current License in the State of Illinois required.  

· Credentialed by the State of Illinois Early Intervention system to provide both evaluations and therapy services preferred. Eligibility to become credentialed required.  

· Effective verbal/written communication skills, good computer skills. 

· Valid Driver’s License. Driving record acceptable to agency insurer.  
· Must pass the agency’s physical and drug screening requirements.  Successful completion of criminal background check.

PHYSICAL DEMANDS

· Must be able to exert up to 50 pounds of force occasionally, and/or a negligible amount of force constantly to move objects. 

· Must be able to, reach, stand, finger, grasp, talk, hear, and complete repetitive motions. Works in well ventilated/lighted area.

· The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

ACKNOWLEDGEMENT:

I have read, understand and accept the above job description and will assume to the best of my ability the responsibilities identified therein. I acknowledge that I have discussed the outlined responsibilities with my immediate supervisor.
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